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Average annual benefits investment $17’050 el $10'500 ol $23,600

across an individual and family:

Segment Core Statistic Summary

Your employer offers a market-leading medical plan that delivers
stronger premium support and savings than many employers across the
Medical v Outstanding ER Contribution market. Your employer covers 83% of individual premiums and 75% of
edica Great Plan Design family premiums. This plan delivers dependable protection, quality cov-
erage, and predictable costs so you and your family can access needed
care year-round.

<

v Dental The benefits package includes rich ancillary benefits as well. These offer-
Ancill v Vision ingsinclude aLife Insurance plan with an earnings multiple of 2xin addition
ncitlary v Life to a Dental plan where the employer contributes 58%. These benefits
+ Disability make the plan stand out from the competitors in the market.

. v Supplemental Life Your employer chooses to make a robust lineup of voluntary benefits
Additional v Critical Illness available, programs they aren'trequired to offer but believe enhance your
Benefits v Accident Insurance overall well-being. These flexible offerings let you pick and tailor support

v EAP services that fit your lifestyle and needs.

This report provides an objective, pay-neutral analysis of your employer’s benefits package by benchmarking it against similar employers in your industry, region,
and size. Using standardized dollar values, it compares your plan to over 75,000 plans from the past year, updated regularly. Mployer plans are rated across five
categories: Market Laggard, Below Market, Market Competitive, Market Leading, and Top Benefits bringing clarity and transparency to employee benefits. Learn more
at MployerAdvisor.com. © Mployer 2025. All Rights Reserved.



